












Table 1. Connector Administrative Budget, FY 2010

FY 2010 YEAR-END ESTIMATE

December 2009 May 2010 Variance

REVENUE

Commonwealth Care 27,638,906 27,757,843 118,937 0%

Commonwealth Choice 3,789,131 4,490,084 700,953 18%

Bridge – – – NA

Investment Income 149,558 135,160 (14,398) -10%

Miscellaneous 10,178 41,718 31,540 310%

TOTAL REVENUE 31,587,773 32,424,805 837,032 3%

Bridge is a state-subsidized health insurance program for special status legal immigrants who lost CommCare coverage on August 31, 2009 
because of changes in state law. Commonwealth Care Bridge, offers most of the bene!ts of Commonwealth Care, but does not include dental, 
vision, hospice, or skilled nursing care. 



Commonwealth Care (158,973) 84.6% Non-Group (19,331) 10.3% 

Young Adult Plans (5,188) 2.8%

Business Express (2,735) 1.5% 

Voluntary Plan (1,503) 0.8%

Contributory Plan (164) 0.01%

Figure 1. Distribution of Connector subscribers, 2nd Quarter 2011









Table 2. Comparisons of Premiums

Commonwealth Care Commonwealth Choice

Family 
Size

Income 250.1–300% FPL 
Age = 35

Income 250.1–300% FPL 
Age = 50

Income >300% FPL 
Age = 35 non-group

Income >300% FPL 
Age = 50 non-group

1 $151 $151 $331 – $404 $493 – $602

2 $302 $302 $953 – $1,164 $1,097 – $1,340

3 $302 $302 $1,374 – $1,678 $1,582 – $1,932

Table Notes: Premiums downloaded from Connector website for coverage date beginning February 1, 2011 for a 35 year old and 50 year old 
Boston resident in Neighborhood Health Plan. Commonwealth Care Plan is in-between Silver-high and Gold Commonwealth Choice plans. The 











Table 3. Premiums for Commonwealth Care and Commonwealth Choice Plans

Commonwealth Care MSP CMSP Insurance  
Partnership

Responsible
Agency Connector Division of Unemployment 

Assistance MassHealth MassHealth

Eligibility Income < 300% FPL
Legal Resident

Unemployed receiving 
unemployment bene!ts  
< 400% FPL

Child under 19 
years of age,  
any income

Employers 50 and 
under and their 
employees under 
300% FPL

Bene!ts
Comprehensive 
bene!ts offered by  
5 insurance carriers

BCBS or Cobra  
if available

Limited preventive 
and primary care Employer Plans

Premiums Sliding scale, 0 for 
people < 150% FPL

0 premium for BCBS

20% of Cobra premium

< 200% FPL 
no premium

200-300% FPL 
$7.80/child, max 
of 23.40/family

300-400% FPL 
$33.14/family

> 400% FPL 
$38.99 per child

Cost Sharing Sliding scale $3 generic Rx

$4 name brand Rx

Small co-payment  
for dental

Average employer 
cost-sharing

Appendix 1. Comparison of State Health Programs
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